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Abstract 

Designing an evaluation plan is a critical step in ensuring that non-profit programs are 
systematically assessed, adapted, and held accountable to stakeholders. This article 
examines the key components of evaluation planning, including setting goals and 
objectives, developing evaluation questions, selecting appropriate methods, establishing 
realistic timelines, and addressing resource constraints. Drawing on both theoretical 
foundations and practical examples, it emphasizes the importance of aligning evaluation 
plans with program logic models and stakeholder needs to enhance relevance and utility. 
Special attention is given to strategies for non-profits operating in resource-limited settings, 
where cost-effective methods, partnerships, and capacity building are essential for 
feasibility and sustainability. Case studies from literacy, health, and microfinance programs 
illustrate how tailored evaluation plans can inform decision-making and drive continuous 
improvement. The article concludes that effective evaluation planning requires clarity, 
inclusivity, methodological rigor, and adaptability, positioning evaluation as a strategic tool 
for organizational learning and long-term impact. 
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1. Introduction 

Evaluation is widely recognized as central to program effectiveness, yet its success depends 
heavily on deliberate and systematic planning. An evaluation plan serves as a blueprint that 
specifies what will be assessed, how data will be collected, and how findings will be used. 
For non-profit organizations, particularly in low-resource contexts, evaluation planning is 
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not merely a technical exercise but a strategic necessity for maximizing impact, ensuring 
accountability, and strengthening decision-making. 

2. Context and Background 

Evaluation planning has developed alongside the professionalization of program evaluation 
more broadly. Weiss (1998) emphasized that evaluation must align with strategic priorities 
to ensure both relevance and utility. Building on this perspective, Patton (2008) highlighted 
stakeholder engagement as fundamental to generating findings that are not only valid but 
actionable. 

Evaluation planning involves balancing multiple considerations: funders may emphasize 
outcomes and impact, while program managers focus on implementation efficiency, and 
communities prioritize cultural appropriateness and local needs. Addressing these diverse 
expectations requires a structured plan that provides clarity while remaining flexible. 

3. Core Dimensions of an Evaluation Plan 

3.1 Goals and Objectives 

Evaluation begins with articulating overarching goals and translating them into specific, 
measurable objectives. Goals define the purpose of the evaluation, while objectives clarify 
the dimensions of program performance to be assessed. 

3.2 Evaluation Questions 

Evaluation questions provide the backbone of the plan. They should be precise, measurable, 
and directly tied to the program’s logic model. For example, instead of asking whether a 
program is “effective,” a sharper question would be: “What changes in participants’ 
behaviors can be attributed to the intervention?” 

3.3 Method Selection 

Methods must align with evaluation objectives, resources, and context. Quantitative 
approaches, such as surveys, capture measurable outcomes, while qualitative methods—
such as interviews and focus groups—offer insights into experiences and processes. Mixed-
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method designs, increasingly common in evaluation practice, allow for triangulation and 
richer analysis (Cousins & Chouinard, 2012). 

3.4 Timelines and Resources 

An evaluation plan includes a timeline that details each phase of the process, from tool 
development to data collection and dissemination. Resource allocation must be carefully 
considered to ensure feasibility. Rossi, Lipsey, and Freeman (2004) stress that efficient use 
of human and financial resources is central to producing credible and timely evaluations. 

3.5 Communication and Accountability 

Transparent communication with stakeholders throughout the evaluation process fosters 
accountability and builds trust. Regular updates on progress, delays, or adjustments enhance 
engagement and ensure continued buy-in. 

4. Case Studies and Illustrative Examples 

Literacy Programs: In education initiatives, evaluation plans often combine pre- and post-
intervention assessments with teacher interviews to measure improvements in reading skills. 
Such approaches demonstrate how mixed methods can capture both outcomes and 
processes. 

Community Health Campaigns: Health education programs typically rely on baseline and 
follow-up surveys, focus groups, and health record analysis to measure changes in 
knowledge and behaviors. A well-structured timeline ensures that short-term and medium-
term outcomes are tracked systematically. 

Microfinance Initiatives: Economic development programs employ multi-year evaluation 
plans to assess changes in household income, business growth, and financial literacy. 
Annual reviews supported by financial records and participant interviews provide insights 
into long-term impact. 

5. Discussion 

Designing effective evaluation plans requires balancing rigor with feasibility. Resource 
constraints often necessitate innovative approaches, such as leveraging existing data, 
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engaging volunteers, or partnering with local universities (Horton et al., 2003). Stakeholder 
involvement remains a critical success factor; without it, evaluations risk irrelevance or lack 
of utilization. 

Flexibility is equally important. In unpredictable environments, evaluation plans must be 
adaptable to changing conditions, ensuring that findings remain meaningful despite 
contextual challenges. Culturally responsive approaches strengthen validity and build trust 
in the findings (Chouinard & Cousins, 2009). 

6. Conclusion 

Evaluation planning is more than an administrative requirement; it is the foundation for 
meaningful assessment, organizational learning, and accountability. By setting clear goals, 
formulating relevant questions, selecting appropriate methods, and designing realistic 
timelines, non-profit organizations can ensure their evaluations are both effective and 
feasible. When grounded in stakeholder engagement and cultural responsiveness, evaluation 
plans become powerful tools for advancing organizational effectiveness and long-term 
impact. 
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