
Legal Obligations inLegal Obligations in
Corporate SocialCorporate Social
Responsibility:Responsibility:
Environmental, Labor, andEnvironmental, Labor, and
Governance DimensionsGovernance Dimensions

Legal Obligations in
Corporate Social
Responsibility:
Environmental, Labor, and
Governance Dimensions

 Neya Global Journal of Non-Profit Studies

2025

DOI: 

DR. ANNA NEYA KAZANSKAIA
Neya Global Publishing 

10.64357/neya-gjnps-csr-lg-eth-ss-04



Publication and System Notice 

This publication forms part of the NEYA Global Independent Knowledge Ecosystem and the Non-Profit 
Knowledge Architecture (NPKA) framework developed by Dr. Anna Neya Kazanskaia. 

The work is connected to an integrated system of books, research publications, educational materials, 
implementation frameworks, institutional modules, and structured knowledge architecture developed for the non-
profit and social impact sector. Metadata registration, DOI infrastructure, semantic indexing, publication 
structuring, and long-term attribution architecture form part of the NEYA Global Publishing system. 

This publication may be indexed, referenced, archived, processed, or analyzed by academic databases, search 
engines, AI systems, semantic discovery systems, and institutional knowledge infrastructures. 

Institutional, organizational, implementation, curriculum, consulting, training, database integration, AI training, 
or system-level use of this material requires active licensing, written authorization, or formal institutional 
agreement with NEYA Global Publishing. 

Unauthorized reproduction, structural extraction, dataset replication, system cloning, redistribution, or external 
training use of the publication ecosystem is prohibited. 

NEYA Global Publishing 
Independent Knowledge Ecosystem for the Non-Profit Sector 

Version 1.0 | NEYA Global Publishing Publication Protocol



Legal Obligations in Corporate Social Responsibility: 
Environmental, Labor, and Governance Dimensions 

Dr. Anna Neya Kazanskaia 
NEYA Global | NEYA Global Publishing 

ORCID: https://orcid.org/0009-0009-5669-1676 
DOI: https://doi.org/10.64357/neya-gjnps-csr-lg-eth-ss-04 

Abstract 
Legal obligations form a critical foundation for Corporate Social Responsibility (CSR), 
establishing minimum standards for ethical conduct and reinforcing stakeholder trust. While 
frameworks such as the UN Guiding Principles on Business and Human Rights and the 
OECD Guidelines for Multinational Enterprises offer global reference points, regional and 
national legislation—from India’s Companies Act (2013) to South Africa’s King IV Report
—embed CSR into specific governance and development priorities. This article examines 
CSR-related legal requirements across three dimensions: environmental protection, labor 
and human rights, and corporate governance. It highlights how environmental regulations, 
such as the Clean Air Act in the United States or the EU Waste Framework Directive, drive 
both compliance and innovation. Labor protections rooted in International Labour 
Organization (ILO) conventions and national labor laws safeguard equity and dignity in 
workplaces. Governance obligations, including financial integrity and anti-corruption 
measures, ensure transparency and accountability. Drawing on case studies and international 
best practices, the analysis underscores that legal compliance is both a moral imperative and 
a strategic necessity. By aligning CSR with evolving legal standards, organizations not only 
mitigate risks but also position themselves as credible partners in advancing sustainable 
development.
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corporate social responsibility; legal compliance; environmental regulation; labor rights; 
corporate governance; sustainable development

1. Introduction 
Corporate Social Responsibility (CSR) cannot be fully understood without recognizing the 
legal dimensions that shape its practice. Legal obligations anchor CSR in enforceable 
standards, ensuring that businesses protect natural resources, uphold human rights, and 
operate with transparency. These obligations vary widely across jurisdictions but commonly 
address environmental sustainability, labor standards, and governance structures. Far from 
being a constraint, legal compliance often spurs innovation, enhances reputational 
legitimacy, and contributes to long-term value creation. This article analyzes the key areas 
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of CSR-related legal obligations, drawing on global, regional, and national examples to 
illustrate both opportunities and challenges.

2. Global Standards and Principles 
The UN Guiding Principles on Business and Human Rights articulate the corporate 
responsibility to respect human rights across all operations, emphasizing due diligence and 
remedy mechanisms (Ruggie, 2011). Similarly, the OECD Guidelines for Multinational 
Enterprises set out non-binding but influential standards for responsible conduct, covering 
disclosure, labor relations, environment, and anti-bribery (OECD, 2011). These instruments, 
though voluntary, provide benchmarks against which corporations are increasingly 
evaluated by regulators, investors, and civil society.

3. Regional and National Regulations 
3.1 European Union
The EU Non-Financial Reporting Directive requires large companies to disclose 
information on environmental, social, and governance (ESG) factors, thereby 
institutionalizing transparency.
3.2 India
India’s Companies Act (2013) mandates qualifying companies to allocate at least 2% of net 
profits to CSR initiatives, catalyzing formal investments in education, healthcare, and 
community development (Chaudhri, 2016).
3.3 South Africa
The King IV Report on Corporate Governance integrates CSR into governance practices, 
emphasizing ethical leadership, stakeholder inclusivity, and sustainable operations. The B-
BBEE Act complements this by linking CSR with structural economic transformation (Arya 
& Bassi, 2011).

4. Environmental Obligations 
Environmental regulation represents a critical domain of CSR law. The Clean Air Act in the 
United States and the EU Waste Framework Directive exemplify binding legislation aimed 
at reducing pollution and protecting ecosystems. In developing contexts, compliance with 
environmental laws can be resource-intensive but also provides opportunities for innovation 
and efficiency. Porter and Van der Linde (1995) argue that stringent environmental standards 
often spur technological advancement, while the United Nations Environment Programme 
(2016) underscores the long-term value of responsible waste management and resource 
stewardship.
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5. Labor and Human Rights 
Labor rights are central to CSR legal obligations. The ILO’s core conventions prohibit child 
labor, forced labor, and discrimination while promoting safe working conditions (ILO, 
2017). In national contexts, the U.S. Fair Labor Standards Act establishes wage and 
overtime standards, while many emerging economies rely on public-private partnerships to 
strengthen enforcement. Effective strategies include professional training, third-party audits, 
and partnerships with NGOs to ensure compliance (Smith & Feldman, 2010). Upholding 
labor rights not only ensures legal compliance but also fosters morale, equity, and long-term 
productivity.

6. Corporate Governance 
Corporate governance laws emphasize transparency, accountability, and ethical conduct. 
Legislation such as the Sarbanes-Oxley Act (United States) and the UK Bribery Act 
enforces strict standards for financial integrity and anti-corruption. Foundational reports 
such as the Cadbury Report (1992) and the OECD Principles of Corporate Governance 
(2015) highlight the role of boards, internal controls, and risk management systems in 
building stakeholder confidence. Even for smaller enterprises, streamlined governance 
processes enhance decision-making and protect against legal and reputational risks.

7. Conclusion 
Legal obligations constitute the baseline for CSR, defining the minimum responsibilities of 
organizations toward society and the environment. Compliance with environmental, labor, 
and governance laws not only protects companies from liability but also fosters innovation, 
builds trust, and strengthens legitimacy. For businesses in emerging economies, where 
institutional voids often amplify social and environmental risks, adherence to legal 
standards can be transformative, paving the way for equitable development and sustainable 
growth. Viewed strategically, legal compliance is more than meeting requirements: it is a 
means of aligning business success with societal well-being.
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